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NOTICE OF ANNUAL
GENERAL MEETING
ELTHAM COLLEGE (ABN 31 004 992 750)

NOTICE IS HEREBY GIVEN that the FORTY FOURTH ANNUAL GENERAL MEETING of the Members of the College will be held
at Eltham College, 1660 Main Road, Research, on Wednesday the 27th of April 2016 at 8.00 p.m. The meeting will be held
in the D.D. Davey Library Auditorium.
1.

Special Business

To vote upon proposed amendments to the Eltham College Constitution to change the names of the Budget and Finance
and Audit and Risk Committees to the “Finance Committee” and “Risk Committee” respectively.
2.

Ordinary Business

•

to ratify the Minutes of the AGM held on 29th April 2015.

•

to receive and adopt the Financial Statements for the year ended 31st December 2015.

•

to appoint Deloitte Touche Tohmatsu as Auditor for the ensuing year.

3.

Election of Directors

To elect five members of the College to the College Board of Directors, in accordance with Clause 7.4(a).
Mr Heysen, Ms Bailey, Mr van Loon, and Mr Littlefield have completed their tenure of office, and being eligible, offer
themselves for re-election.
Mr Fett tendered his resignation as a director as at 27th April 2016. The casual vacancy created by Mr Fett’s resignation will
be filled for the one year unexpired portion of Mr Fett’s elected term in accordance with Clause 7.3(c).
4.

Procedure for Nomination of Directors

Nominations of directors are made under Clause 7.4(b) of the Constitution. Nominees must be financial Members of Eltham
College.
Any member who requires a copy of the Eltham College Constitution may obtain one from the Business Office. Completed
nomination forms must be received by the Company Secretary at least 11 clear days before the Annual General Meeting.
In accordance with a decision of the Board, candidates nominating for election as directors are asked to enclose a personal
election statement of not more than 200 words giving brief particulars of their candidature. Election statements will be
forwarded to members seven days prior to the Annual General Meeting, if an election of directors is to be held. Nomination
forms are available from the Business Office.
5.

Other Business

To transact any other business that may be legally brought before the Meeting.

D Nicholson
Secretary
23rd March 2016, Research.
NOTE: Each member entitled to attend and vote at this Meeting may appoint a proxy. A proxy must be a Member. The
instrument appointing a proxy must be deposited at the Registered Office of the College not less than 48 hours before the
person named in such instrument purports to vote in respect thereof. A proxy form is enclosed.
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PRINCIPAL’S
REPORT

I am pleased to report on ELTHAM College.
I am pleased to report on ELTHAM College.
In a time of rapid change in both education and the wider society, ELTHAM College is well placed to respond to challenges that
will arise in the near future. These are challenges that will require an agile and well-managed College and community of
students, staff, parents and alumni who celebrate and adapt to change.
As outlined in the College Charter, ratified by the Board in 2015, ELTHAM College has as its core the desire to ‘grow the hearts
and minds’ of our young people. The Charter’s eight elements aim to create and maintain a THINKING CULTURE, with WORLD
READY STUDENTS who work in A SUPPORTIVE AND EMPOWERING CULTURE to EXTEND THE STUDENT EXPERIENCE. The
College will provide A DYNAMIC LEARNING COMMUNITY that capitalizes on OUR UNIQUE ENVIRONMENT while LINKING TO
OUR COMMUNITY AND OUR WORLD with a strong and distinctive KIND OF LEADERSHIP.
At ELTHAM College we are committed to outstanding learning practices that maximise student intellectual and personal
potential. We provide an innovative, inclusive, and dynamic curriculum that promotes academic excellence and embraces lifelong learning. A place where our young people emerge ready to face the world with a strong character, care for others and
integrity.
STUDENT INFORMATION
The thinking culture at ELTHAM College ensures students are equipped to extend their learning within an interdisciplinary,
forward thinking, technology rich environment; a place where students develop passions and strive to maximise their
potential. An ELTHAM education provides experiences that encourage unlimited learning – where the bounds of knowledge and
discovery can reach as far as a student’s imagination.
National Testing
As outlined in the National School Improvement Tool 1, data analysis is an essential aspect of School improvement and the
NAPLAN is a key component of this data collection. The teaching staff use the current NAPLAN data as a basis for School
wide school improvement. All school results for one-day NAPLAN testing are reported on the My School Website and show
ELTHAM to be well within the benchmarks. ELTHAM’s continued sound results clearly indicate that our young people are
developing solid enabling skills in literacy and numeracy while still developing the other skills essential for successful
participation in a contemporary society. NAPLAN tests are conducted at Years 3, 5, 7 and 9 across Australia. Results are
interpreted and reported using 10 developmental bands that show expected progression in key enabling skills of literacy
and numeracy. State Benchmarks are derived for young people at each of the year levels that testing occurs. (At time of
printing the National benchmarks were not available.)
All of our students at each of the four year levels (Years 3, 5, 7 and 9) were at or above State benchmarks and have made
strong progress between testing periods. Our small size and the fact that we enable all students to participate, however,
shows a wide range of results. At the same time as we would not prevent parents who wish to withdraw their children from
NAPLAN testing we will steadfastly support every young person’s right to ‘give it a go’ even if they have learning difficulties.
YEAR 12 OUTCOMES
2015 VCE results
We are proud of the endeavours of the Class of 2015. Their hard work, with the support of an engaged and supportive
teaching staff, ensured a very successful academic year. The results of 2015 establish a strong benchmark for the coming
years and placed many of our graduates in their choice of post-secondary options.
In 2015, 109 students took part in a scored VCE.
• 26 students achieved an ATAR score better than 90 (24%), 12.9% achieved 40+ study scores.
• There were three perfect scores - Robert Anderson (English and Hospitality) and Sarah Starziczny (Sport and
Recreation).
• 43% of students attained an ATAR above 80.
• Robert Anderson and Mitchell Brown, scored above 99, with Robert’s score of 99.9 affording him the title "Dux of
ELTHAM College" for 2015.
• 88% (81% in 2014) of students achieved their first, second or third preferences.
• 86% receiving a university offer and 12.7 % receiving a TAFE and 1% a private college offer. 96% received a first
round offer. The Class of 2015 had some students (7) who looked to undertake a trade at the conclusion of Year 12.
Of particular note are the number of students who received university scholarships. University of Melbourne: Arts
(Chancellor's Scholars Program); Swinburne University of Technology: Media and Communications - Dean's Scholarship,
Design - Dean's Scholarship, Film and Television - Vice-Chancellor's Scholarship; Engineering - Vice-Chancellor's Scholarship;
Arts and Social Sciences - Dean's Scholarship; Latrobe University: Bachelor of Arts (Hallmark Program) - Vice Chancellor's
Excellence Scholarship. Two students were accepted by La Trobe University for their ASPIRE program and one student for
Australian Catholic University’s Early Achievers Program.
There is a growing curiosity from our students to investigate courses offered by both private providers and early entry
programs. These courses offer students, often very able students, alternative paths like digital animation or community
focused courses.
The Lifework Centre establish a strong relationship with College students commencing with career and course advice in Year 9.
The staff of the centre build on that rapport over the last three years of secondary schooling. This strong relationship ensure
the students feel they are supported and well informed regarding their post-secondary choices.

1

Professor Geoff Masters Australian Council for Educational Research 2012
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Curriculum
The College has continued its focus on the implementation of Understanding by Design (UbD) as its curriculum framework.
UbD is gradually becoming the lingua franca of curriculum at the College. We hope that, by the end of 2016, the College has
all curriculum utilizing the UbD framework. The next step of curriculum development will be the adoption of Harvard’s Project
Zero. A small team of staff will begin this journey in 2016.
The ultimate aim of our curriculum is articulated by the following statement:
“ELTHAM College curriculum is designed using Understanding by Design, mapped on Rubicon Atlas with an approach
reflecting the learning dispositions of Project Zero within a differentiated curriculum.”
Year 12 Exit Survey
In 2015 the College undertook the Independent Schools Victoria (ISV) LEAD Exit Survey. This survey benchmarks the
College against other independent schools and provides a strong reflection of the students schooling experience.
The responses to the survey show positive signs, with many of the individual responses above the ISV averages. The survey
provides an excellent tool for the College to develop still further its provisions for our young people. In 2016 there will be a
targeted approach focusing on study skills, improving the range of cocurricular activities and building a college-wide program
of giving to others.
We still have to build our connection with exiting students so they want to maintain a stronger link with the College after
their departure. The College anticipates undertaking the full LEAD survey of parents, students, Year 12 and Board in the next
twelve months.

ELT HAM College Averages per Question
21. I find the school to be a safe place in which to learn
25. The school has helped me to foster positive relationships with staff
24. I have been accepted for who I am
34. The school has provided me with good info and advice about future career options
11. I have been encouraged to be responsible for my own learning
43. I have had positive relationships with other students
9. Teachers have provided help and support when I need it
5. I have been encouraged to attain the best academic results possible
8. I have found the teachers generally to be enthusiastic about their teaching
45. Overall, I have been satisfied with my experience at this school
23. I have been treated fairly at this school
29. I have had access to quality materials and resources in my learning
6. The school has provided me with high quality teachers
14. I have been challenged in my studies at this school
20. The school has encouraged me to exercise self-discipline rather than depend on
imposed discipline
1. The learning programs offered at this school have met my needs and interests
13. This school has done a good job developing my thinking and reasoning skills
41. The school has provided good opportunity for me to learn a range of values
2. In relation to my expectations, my academic results have been good
18. The school has provided me with opportunities to develop my leadership skills
40. The school has encouraged students to respect individual differences
32. I think I have been well prepared for the future
38. I have been encouraged to develop an appropriate set of life values
10. Teachers have been up-to-date in the things they teach
4. I have enjoyed an excellent environment in which to learn
37. Students from different backgrounds and cultures are treated equally
15. The school has helped in the development of my social and personal skills
3. The standard of schoolwork expected of me has been appropriate
7. Teachers have understood my ability and have taught me accordingly
36. The school has prepared me well for taking an active role in society
31. The school has provided ample opportunities for all students to participate in
co-curricular activities
33. The school has equipped me with skills and knowledge needed for the future
39. The school has encouraged an atmosphere of mutual support and concern
26. I have not experienced any bullying at this school this year
30. I have enjoyed participating in the co-curricular activities
22. The school has ensured that I have received care and support outside the classroom
19. The school has acknowledged my achievements
27. The school has focused on me as a whole person and not just my intellect
12. I have been motivated to learn at this school
42. The school has helped me to develop a commitment to improving others' social
circumstances
17. I have been encouraged to participate in community activities
28. I have been able to make appropriate use of computers
16. My special interests and talents have been developed at this school
35. The school has helped me to develop good study habits
46. Maintaining contact with the school is important to me
44. The school has given me the opportunity to explore my spiritual development
Number of Respondents

2013
2014
2015
2015 ISV
averages averages averages averages
8.51
8.38
8.44
8.20
8.62
8.37
8.35
7.96
7.92
8.05
7.96
8.05
7.73
7.71
7.78

8.00
7.50
7.96
7.71
7.64
7.72
7.14
7.21
6.88
7.39
7.09
7.02
6.95
7.30
7.09

8.83
8.68
8.34
8.27
8.26
8.21
8.05
7.99
7.97
7.96
7.87
7.87
7.86
7.82
7.80

8.62
7.91
7.96
7.54
8.04
8.23
7.93
8.33
7.64
7.96
7.78
8.09
7.58
8.14
7.56

7.91
7.79
8.06
8.12
7.42
8.06
8.26
7.95
7.89
7.78
7.56
7.81
7.81
7.95
7.71
7.62

7.21
6.73
7.30
7.49
6.46
7.00
7.31
7.73
7.07
6.75
7.12
7.86
6.84
6.84
6.52
6.57

7.80
7.73
7.72
7.71
7.68
7.66
7.65
7.62
7.56
7.54
7.54
7.53
7.47
7.45
7.44
7.37

7.71
7.67
7.68
7.69
7.60
7.64
7.71
7.74
7.91
7.68
8.02
7.60
7.76
7.40
7.43
7.79

7.94
7.81
6.28
7.34
7.56
7.57
7.84
7.44
7.35

6.93
6.64
7.24
6.33
6.57
6.96
6.75
6.51
6.40

7.27
7.23
7.21
7.14
7.14
7.11
7.03
6.95
6.88

7.49
7.45
6.89
7.71
7.30
7.32
7.16
7.43
7.19

7.07
7.99
7.26
7.03
6.63
6.62
78

6.23
7.36
6.18
5.67
6.20
5.63
58

6.84
6.78
6.74
6.64
6.33
5.49
75

7.35
7.55
6.97
7.18
6.73
6.63
17,980
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Student Retention
The retention rate for 2015 for Prep to Year 12 was 97.1%.
Student Attendance
ELTHAM students attend regularly and, it seems, happily, showing that an average of student attendance was: City Campus
93.6%, and Research 93.9%.The new Federal Government reporting format does not exclude students on exchange,
engagement in other legitimate activities for home, learning, sport etc as we have done in previous years. As a school we
are very supportive of families taking time to expose their children to other ‘worldly learning experiences’, but this is not
reflected in the figures that the Federal Government requires. This is unfortunate as students on exchanges (UK, France,
Spain, and China) for example are actively involved in schooling and should be classed as in attendance.
Staff Attendance
Staff absence through personal leave (sick leave or carer’s leave) in 2015 resulted in an attendance statistic of 95%.
Staff Qualifications
ELTHAM’s staff is highly qualified with over one quarter holding Doctorates, Masters or Honours degrees.
A full list of Teaching Staff, together with their qualifications can be viewed at Reception upon request.

Percentage (%)
Doctorate
Masters
Honours Degree

3
20
8

Graduate Diploma

26

Bachelor’s Degree

40

Diploma

2

Expenditure and Teacher Participation in Professional Learning
The College established a series of Positions of Responsibility during 2014. The most notable was a Head of Literacy. The
College also began a series of position reviews with the intention of establishing a stronger curriculum management
structure. In addition, the College began a curriculum review with all staff beginning to use the Understanding by Design
template as a common curriculum planning language. All teachers attended a range of targeted in-house professional
learning and training offerings covering areas such as numeracy, literacy, student learning disabilities, curriculum design and
pedagogy. The College also introduced a tablet program. There was significant Professional Learning time placed into
training staff on the new devices. Senior School, Year 9 and Middle Years staff participated in training in the use of a number
of College based software tools as well as support of the staff with training in the delivery of online learning. This included
training on the College’s new information tool “mE”. Beyond these internally conducted sessions, our teaching staff has
participated in a wide range of external Professional Development programs.
Approximately 1% of our budget is directed to professional learning. This does not include internal professional learning
provision from senior staff.
Enrolment
2015 saw a further increase in enrolments. The year commenced with 724 students (ELC – Year 12) and concluded the year
with 731. Our primary marketing strategy was to continue to position the College as a destination School in the Eltham
region with a strong emphasis on thinking cultures and innovative and individual learning opportunities.
International Students
International students continue to be a major source of cultural and racial diversity at ELTHAM. They represent 14.6% of our
Senior Years’ population and they are increasingly active in leadership and other College activities. They help us continue to
focus on a global culture.
Strategic Plan
The College has been working on a Strategic Plan. This document, still in draft form, will chart the specific needs of the
College from 2016 - 2020. The plan, based on the National School Improvement Tool, will measure the College’s success in
achieving its set strategic goals. It will be the primary focus of the Board’s 2016 May workshop.
This plan will provide an insight to the strategic and operational well-being of the College, while demonstrating that the
College is responding to the governance requirements of both state and federal authorities.
Junior Years
The return of Year 5/6 to the Junior Years has gone very smoothly. This has allowed for a more integrated primary
curriculum, while also providing opportunities for students in the senior levels of the Junior Years to take on positions of
responsibility. The success of the new structure is a direct result of the leadership of Sonia van Hout and her team of
dedicated staff.
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Junior Years Playground
The completion of the Junior Years playground, designed by Jeavons Landscape Architects, has been an overwhelming
success. The students look forward to making the most of the playground during their breaks and many remain after school
to continue playing.
This is, again, a tribute to the vision of Junior Years Director Sonia van Hout.
Conclusion
ELTHAM College is well positioned to be a school of choice. There is an air of confidence at the College which has been
reflected in the enquiries from prospective College families. It has a growing intellectual focus which complements the
ethical, emotional and social skills required of a school in a contemporary learning environment. I would like to acknowledge
the significant contribution made by the teaching and educational support staff who, each day work to provide the students
of ELTHAM College with experiences that develop in our young people as sense of purpose, pride in themselves and a
willingness to develop into authentic people with a love of learning. The College Executive have also made an exceptional
contribution to the success of the College. This strong culture is supported and partnered by a strong parent body, a
committed group of former students and a hardworking, talented College Board.

Simon Le Plastrier
Principal
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CHAIRMAN’S
REPORT
I have great pleasure in presenting my 2015 Report to Members on ELTHAM College.
2015 has been an incredibly exciting year in terms of the changes our Principal has brought to the College. This has been a
careful balance between not losing the core values which ELTHAM College stands for, while recognising that our students
must be prepared both academically and emotionally for an unpredictable future.
2015 College Operations
A key objective in 2015 was to enhance the College’s ability to provide excellence in education. This is reflected in a
substantial increase in our investment is salaries, the vast majority of which comes from creating capabilities via additional
staff. The Board agreed to invest heavily in the College’s ability to deliver excellence in education, which has meant a
reduction in the surplus as compared to 2015.
Despite significant investments of $1.7M in the capabilities and infrastructure of the College during 2015, the cash position of
the College improved significantly, reducing our exposure to movements in interest rates.
Fees
An objective of the Eltham College Board is to balance the need to provide a broad curriculum and the financial growth of the
College against the desire to minimise the impact of fee increases on our parents. Broadly, the increase in costs in education
is measured by the education CPI, which was 5.5% for 2015. This is much higher than the “all groups” CPI, which is the
figure most usually seen in the media.
The Board has limited fee increases to less than the educational CPI, while improving the level of education and care
provided. In particular, the Board is focussed on enhancing the value of the student, parent and staff experience whilst
limiting increases in costs for parents. This careful balance between educational and financial outcomes is very much at the
forefront of the thinking of the Board.
Enterprise Bargaining
The latest Enterprise Bargaining Agreement has been completed and signed off by the Fair Work Commission. This
agreement improves a number of conditions which our staff operates under, and seeks to ensure our staff is remunerated
commensurate with the levels of professionalism and commitment expected of them. The Agreement was completed under
the umbrella of a consultative process involving staff representatives, union representation, and management.
Board Operations
At the last AGM, a proposal to reduce the number of Board standing committees was approved. The Executive Committee,
Audit and Risk Committee, and the Budget and Finance Committee remained as standing committees, while the Education
Policy Committee, the Marketing Committee, the Development Committee and the Master Facilities Planning Committee were
removed as standing committees.
The Board then considered the objectives of the committees to determine if those committees should continue operating.
Ultimately, and with reference to the excellent work undertaken by Mr Le Plastrier and his executive team, the Board
determined that the Education Policy Committee and the Marketing Committee functions were best managed at the
operational level by the Principal. As a result, these committees were disbanded.
An amendment to the Eltham College Constitution is being proposed to re-name the Audit and Risk (now to be “Risk”) and
Budget and Finance (now to be “Finance”) Committees so as to represent the substantive roles of these Committees. There
is no substantive change to the roles of these Committees.
Structural Changes
The decision that Year 5 and 6 students would be integrated into the Junior Years as from 2015 has proved to be the success
which was expected. The social development of our Year 5 and 6 students and it was determined that Year 5 and 6 students
would better able relate to a primary rather than secondary environment, while providing leadership opportunities for Year 6
students.
Staffing
The College has continued to enhance its capabilities with careful selection of staff, and you may have noted extensive
advertising in The Age newspaper during the course of the year. The calibre of staff attracted to ELTHAM College is
impressive, and continues to enhance our reputation in the market place as an “employer of choice”.
Capital Works 2015
2015 saw the completion of the Junior Years Playground, which was officially opened in July. The design of this playground
was funded by ECCA, and has brought a new level of adventure and excitement to the Junior Years’ spaces.
Significant expenditure on new furniture in the Middle Years has enhanced the functionality and look of that area. The
eastern end of the Middle Years building was significantly improved for 2015, and the commencement of 2016 sees a much
revitalised central area of the building, including a stage in one of the classrooms.

6

Associations
Our Associations continued their support of the College, for which I thank them. ECCA contributed $30,000 to support
educational programs within the College, including the purchase of an F1 track for our very successful F1 in Schools racing
team, and funding for a booklet on drugs and alcohol which will soon be released. ExECs have provided useful support for
alumni and are moving toward support of a number of programs for former College parents, staff and particularity students.
The Eltham College Foundation continues to support our staff notebook program, and has donated a significant sum in 2015
to assist with the purchase of capital equipment.
Notebook Program
The Notebook Programme has proven to be a huge success. Introduced at the commencement of 2015, the first step
involved providing all teaching staff, and students in tears 7, 9 and 10 with Microsoft Surface 3 Notebooks, together with
resources to assist them to use their notebooks to full advantage. The notebooks have been embraced by both teachers and
students, and the IT Tech centre as a hive of activity at all times. Without those enhanced resources, which were part of the
staffing increases mentioned above, the Notebook Programme could not have achieved such significant outcomes as an
enhancement to our educational capabilities.
For 2016 we are moving to the Microsoft Surface Pro 4, after significant evaluation of a number of like products. This product
was determined to best meet the educational needs of students and staff, and will no doubt continue to significantly add to
the learning experience.
Conclusion
I acknowledge the dedication and hard work of the Board, who volunteer their time without remuneration, whilst bringing
significant skills to the College.
On behalf of the Board, I also thank the Principal, staff, students, and all members of our community for their dedication and
commitment to making ELTHAM College the great school it is.

C. J. HEYSEN
Chairman
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DIRECTORS’ REPORT
Your directors have pleasure in submitting herewith the financial statements for the year ended 31st December,
2015, together with Notes to and forming part of the Accounts. This report is made in accordance with a
resolution of the directors.
(a)

Names of directors in office during the year of this report are as follows:
Chairperson
Christopher Jonathan HEYSEN
Experience: Director since 1991
Chairperson since 1998
Education Policy Committee

Vice Chairpersons
Michael David HOULIHAN JP
Experience: Director since 2006
Vice Chairperson since February 2013
Board Committees: Budget and Finance Committee (Chairperson)
Master Facilities Planning Committee (Chairperson)

Julie Elaine RAFFE
Experience: Director since 2012
Vice Chairperson since May 2014
Board Committee:
Audit and Risk Committee (Chairperson)

Directors
Ruth Elizabeth BAILEY
Experience: Director since 2012
Board Committees: Development Committee
Marketing Committee
Master Facilities Committee
Board representative on ECCA Committee
Lisbeth Anne EVERED
Experience: Director since 2007
Board Committee:
Audit and Risk Committee
Education Policy Committee

Ross Francis FETT
Experience: Director since 1996
Board Committee:
Budget and Finance Committee

James Louis GRANT
Experience: Director since 2013
Board Committee:
Budget & Finance Committee
Marketing Committee

Simon Charles LE PLASTRIER
Experience: Director since 2014
Employee: Principal – Eltham College
Board Committees: All Committees except Audit and Risk Committee

Justin Peter LITTLEFIELD
Experience: Director since 2002
Chairperson: ExECS – Eltham College Former Student Association
Board Committee:
Development Committee (Chairperson)
Master Facilities Committee
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DIRECTORS’ REPORT
(cont’d)

Paul MUNNINGS
Experience: Director since 2014
Board Committee:
Education Policy Committee
Marketing Committee
Master Facilities Committee

Clare Margaret STEVEN
Experience: Director since 2013
Board Committee:
Budget and Finance Committee
Marketing Committee

Ricardo TARANTO
Experience: Director since 2014
Board Committee:
Marketing Committee
Master Facilities Committee

Paul Ian VAN LOON
Experience: Director since 2014
Board Committee:
Audit and Risk Committee
Development Committee

Company Secretary
David Hugh NICHOLSON
Experience: Secretary since 2015
Business Manager since 2014
Board Committees: Budget and Finance Committee
Development Committee
Marketing Committee
Master Facilities Planning Committee
All directors have been in place for the financial year and to the date of this report, unless otherwise noted.
The Education Policy Committee and Marketing Committee ceased as standing committees in accordance with
changes to the Eltham College Ltd constitution effective as from the 2015 annual general meeting held on 29th
April 2015.
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DIRECTORS’ REPORT
(cont’d)

(b)

The Company’s (ELTHAM College) long term objective is to be a significant leader in schooling by creating a thinking
environment where students develop and maximise their potential. We aim to ensure ELTHAM College students are
equipped to extend their learning within a forward thinking, individually tailored, technology rich environment. The
ultimate aim of an ELTHAM education is to create an environment for unlimited learning – where the bounds of
knowledge and discovery can reach as far as a student’s imagination will take them. ELTHAM students are preparing
for life in a world that is ever-changing. Beyond academic learning, ELTHAM students develop confidence, optimism,
curiosity, flexibility and resilience, learning to make wise choices to ensure success. The College will provide
experiences to challenge, encourage and support students to achieve their full potential and become true citizens of
the world.
The Charter of ELTHAM College contains the following eight guiding elements, acknowledging the Wurundjeri people
of the Kulin Nation as the traditional owners of the land on which ELTHAM College stands:
1.
2.
3.

4.

5.
6.

7.

8.

a thinking culture which ensures students are equipped to extend their learning where the bounds of
knowledge and discovery can reach as far as the student’s imagination.
world ready students who develop wisdom, confidence, curiosity, flexibility and resilience to become
passionate, active and engaged citizens of our ever changing world.
a supportive and empowering culture wherein students are supported by a caring community that
promotes trust and respect, valuing interpersonal and community relationships. The College values a
strong student voice, and its leadership program builds responsibility and empathy, encouraging older
students to be positive role models for younger students.
extending the student experience beyond the traditional academic domain with exceptional visual and
performing arts, sport, technology, hospitality, outdoor education, international exchange and intercultural connection programs that challenge and inspire.
a dynamic learning community where ELTHAM College staff embrace excellence, encourage new ideas and
foster collaboration. All staff lead by example and are committed to the culture of unlimited learning.
our environment where ELTHAM College’s bushland setting provides a unique opportunity to gain respect
and understanding of our natural environment. ELTHAM College aspires to provide innovative and flexible
learning spaces to reflect world-leading thinking.
linking our community and our world. ELTHAM College strives to be a centre of excellence and a valuable
resource for our local community to ensure students value their ethical and responsible contribution to the
world.
our kind of leadership where our students build a world-class leadership program, our Executive embraces
contemporary educational thinking, with a desire to invoke change, and our Board sets the direction of
the College while ensuring sound financial management, good governance, and development of an
innovating planning agenda.

The economic objectives of the College are to sustain and grow enrolments within the limits at each of our campuses
and to achieve a minimum 1% return on income annually for the purpose of re-investment in the Company’s assets.
Achievement of these objectives is measured and monitored regularly by the College Board and its committees. The
College monitors performance in all the traditional ways set by Government (VCE, ATAR scores, NAPLAN testing) as
well as regular assessment of learning. The College conducts formal surveys of staff, students and parents to assess
the success of our 21st Century schooling objectives. Our graduates are also surveyed at 15 months out and 5 years
out of school to assess their progress.
The objectives relating to enrolment levels and financial performance and integrity are measured and monitored by
the Budget and Finance Committee of the Board throughout the year and reported to the full Board at each of its
meetings during the year.
The Audit & Risk Committee of the Board monitors and compliance assesses the College’s exposure to risk and the
effective management of risk and reports to the full Board at each of its meetings during the year.
The Master Facilities Planning Committee reviews and assesses the integrity of current and future building projects
and reports to the full Board at each of its meetings during the year.
The Development Committee seeks to engender a culture of philanthropy, plans fundraising programs and reports to
the full Board at each of its meetings during the year.
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DIRECTORS’ REPORT
(cont’d)

All Board and Executive Reviews, and the daily operations of our schools, are conducted in accordance with the
Strategic Directions of the entity as described in the Company’s 5-year Strategic Business Plan, which is reviewed,
refined and further developed annually at a weekend workshop comprising all directors of the Company, all members
of the Colleges’ extended Executive Management team and the 6 School Captains, plus a range of other students, as
appropriate. The Plan incorporates the Company’s Vision and Mission Statements, Value Statement, Core Capabilities
and Key Performance Areas defined for the current year.
(c)

The surplus from operations of Eltham College for the year ended 31st December, 2015 was $347,723
(2014: surplus $925,692).
It was not necessary to make provision for Income Tax as the College claims exemption from Income Tax under the
Income Tax Assessment Act 1997.

(d)

An amount of $5,500 was paid to Dattner Grant for staff training services of which Director James Grant is a partner.
An amount of $1,337.60 was paid to Image Mill for internal signage, of which Director Paul Munnings is the owner.
Except for the above no director of the Company has received or become entitled to receive a benefit by reason of a
contract made by the Company or a related corporation with a director or with a firm of which he/she is a member or
with a Company in which he/she has a substantial material interest. The above mentioned payments are considered
to have been made on normal commercial terms and conditions.

(e)

No matters or circumstances have arisen since the end of the financial year, which have significantly affected or may
significantly affect the operations of the Company, the result of those operations or the state of affairs of the
Company in subsequent financial years.

(f)

The Company has not, during or since the financial year, in respect of any person who is or has been an officer or
auditor of the Company or of a related body corporate:
*
*

indemnified or made any relevant agreement for indemnifying against a liability, including costs and expenses in
successfully defending legal proceedings; or
paid or agreed to pay a premium in respect of a contract insuring against a liability for the costs or expenses to
defend legal proceedings except for the payment of a standard directors and officers liability insurance premium
of $2,696.58 to cover events other than wilful breach of duty.

(g)

No person has applied for leave of the Court to bring proceedings to which the Company is a party for the purpose of
taking responsibility on behalf of the Company for all or any part of those proceedings. The Company was not a
party to any such proceedings during the year.

(h)

The Company’s operations are not regulated by any significant environmental regulation under a law of the
Commonwealth or of a State or Territory.

(i)

The directors are of the opinion that the Company has complied with all relevant environmental legislation so far as it
concerns the operations of the Company.

(j)

The auditor’s independence declaration for the year ended 31st December 2015 is included on page 12.

(k)

Members are required to pay $10 membership fees per year. Members guarantee to contribute an amount not
exceeding $20 per member to the assets of the Company in the event of winding up.

Events other than those of a Financial nature:
Comments on all other aspects of the School’s activities and future developments have been omitted from this report in
favour of a full coverage of events which is contained in the Principal’s Report and the Chairman’s Report (refer pages 2 to 7
of the 2015 Annual Report) and to be presented on behalf of the Board of Directors to Members at the Annual General
Meeting on the 27th April, 2016.
DATED AT Research this 23rd Day of March, 2016.

R.F. FETT

M.D. HOULIHAN

Director

Director
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Deloitte Touche Tohmatsu
ABN 74 490 121 060
550 Bourke Street
Melbourne VIC 3000
GPO Box 78
Melbourne VIC 3001 Australia
Tel: +61 3 9671 7000
Fax: +61 3 9671 7001
www.deloitte.com.au

The Board of Directors
Eltham College
1660 Main Road
RESEARCH VIC 3095

23 March 2016

Dear Board Members
Eltham College
In accordance with section 60-C of the Australian Charities and Not-for-profits Commission Act 2012, I am pleased to
provide the following declaration of independence to the directors of Eltham College.
As lead audit partner for the audit of the financial statements of Eltham College for the financial year ended 31
December 2015, I declare that to the best of my knowledge and belief, there have been no contraventions of:
(i)

the auditor independence requirements of the Australian Charities and Not-for-profits Commission Act
2012 in relation to the audit; and

(ii)

any applicable code of professional conduct in relation to the audit.

Yours sincerely

DELOITTE TOUCHE TOHMATSU

Robert D D Collie
Partner
Chartered Accountants

Liability limited by a scheme approved under Professional Standards Legislation.
Member of Deloitte Touche Tohmatsu Limited
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Deloitte Touche Tohmatsu
ABN 74 490 121 060
550 Bourke Street
Melbourne VIC 3000
GPO Box 78
Melbourne VIC 3001 Australia
Tel: +61 3 9671 7000
Fax: +61 3 9671 7001
www.deloitte.com.au

Independent Auditor’s Report to the Members of
Eltham College
We have audited the accompanying financial report, being a special purpose financial report of Eltham College, which
comprises the statement of financial position as at 31 December 2015, the statement of profit or loss and other
comprehensive income, the statement of cash flows and the statement of changes in equity for the year ended on that
date, notes comprising a summary of significant accounting policies and other explanatory information, and the
directors’ declaration as set out on pages 15 to 30.
Directors’ Responsibility for the Financial Report
The directors of the College are responsible for the preparation of the financial report that gives a true and fair view in
accordance with Australian Accounting Standards and the Australian Charities and Not-for-profits Commission Act
2012 (Cth) (the ACNC Act) and for such internal control as the directors determine is necessary to enable the
preparation of the financial report that gives a true and fair view and is free from material misstatement, whether due to
fraud or error.
Auditor’s Responsibility
Our responsibility is to express an opinion on the financial report based on our audit. We have conducted our audit in
accordance with Australian Auditing Standards. Those standards require that we comply with relevant ethical
requirements relating to audit engagements and plan and perform the audit to obtain reasonable assurance whether the
financial report is free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial
report. The procedures selected depend on the auditor’s judgement, including the assessment of the risks of material
misstatement of the financial report, whether due to fraud or error. In making those risk assessments, the auditor
considers internal control relevant to the entity’s preparation of the financial report that gives a true and fair view, in
order to design audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the entity’s internal control. An audit also includes evaluating the appropriateness of
accounting policies used and the reasonableness of accounting estimates made by the directors, as well as evaluating the
overall presentation of the financial report.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit
opinion.

Liability limited by a scheme approved under Professional Standards Legislation.
Member of Deloitte Touche Tohmatsu Limited
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Opinion
In our opinion, the financial report of Eltham College is in accordance of the ACNC Act, including:
(a) giving a true and fair view of the entity’s financial position as at 31 December 2015 and of its performance and
cash flows for the year ended on that date; and
(b) complying with Australian Accounting Standards to the extent described in Note 1 and Division 60 of the
Australian Charities and Not-for-profits Commission Regulation 2013.

DELOITTE TOUCHE TOHMATSU

Robert D D Collie
Partner
Chartered Accountants
Melbourne, 23 March 2016
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DIRECTORS’ DECLARATION

As detailed in Note 1 to the financial statements, the Company is not a reporting entity because in the opinion of
the directors there are unlikely to exist users of the financial report who are unable to command the preparation of
reports tailored so as to satisfy specifically all of their information needs. Accordingly, the financial report is a
special purpose financial report prepared in order to meet the needs of Members and which has been prepared
specifically for distribution to members in accordance with the entity’s constitution.
The directors declare that:
a) in the directors’ opinion, there are reasonable grounds to believe that the company will be able to pay its
debts as and when they become due and payable; and
b) in the directors’ opinion, the attached financial statements and notes thereto are in accordance with the
Australian Charities and Not-for-profits Commission Act 2012, including compliance with accounting
standards and giving a true and fair view of the financial position and performance of the entity.
Signed in accordance with a resolution of the directors made pursuant to s60.15 of the Australian Charities and
Not-for-profits Commission Regulation 2013.
On behalf of the directors

R.E. BAILEY
Director

C.M. STEVEN
Director
DATED at Research this 23rd Day of March, 2016.
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STATEMENT OF PROFIT OR LOSS AND
OTHER COMPREHENSIVE INCOME

For the year ended 31st December 2015

2015
$

2014
$

18,564,158

17,855,395

12,128,485
1,359,528
112,926
1,719,189
226,879
639,757
1,654,917
374,754
18,216,435
347,723

11,102,511
954,994
132,902
1,748,795
260,409
715,722
1,595,173
419,197
16,929,703
925,692

347,723

925,692

165,000
40,000

(60,000)

Total other comprehensive income for the year

205,000

(60,000)

Total Comprehensive income for the year

552,723

865,692

Notes
Revenue

2

Less expenses
Salaries and related expenses
Tuition related expenses
Borrowing costs
Depreciation
Finance and legal
Administrative expenses
Facility costs
Promotion
Total expenses
Surplus from operations
Surplus attributable to members of the entity

Other Comprehensive Income
Gain on revaluation of properties
Actuarial gain /(loss) on defined benefits plan

12(g)

The Notes to the Accounts form an integral part of these Financial Statements

16

STATEMENT OF FINANCIAL POSITION
STATEMENT

as at 31st December 2015
Notes

2015
$

2014
$

Current Assets
Cash and cash equivalents
Trade and other receivables
Inventories
Prepayments
Total Current Assets

4
5
6
7

458,676
882,747
96,058
408,979
1,846,460

811,764
904,260
80,994
467,299
2,264,317

Non-Current Assets
Property, plant and equipment
Total Non-Current Assets

8

25,501,381
25,501,381

25,364,332
25,364,332

27,347,841

27,628,649

9
11

2,965,485
2,082,323
5,047,808

2,927,990
1,910,688
4,838,678

9
10
11
12(e)

231,530
3,500,000
135,249
146,000
4,012,779

219,030
4,500,000
158,410
178,000
5,055,440

9,060,587

9,894,118

18,287,254

17,734,531

14,108,050
4,179,204
18,287,254

13,720,327
4,014,204
17,734,531

TOTAL ASSETS
Current Liabilities
Trade and other payables
Provisions
Total Current Liabilities
Non-Current Liabilities
Trade and other payables
Borrowings
Provisions
Retirement benefit obligations
Total Non-Current Liabilities
TOTAL LIABILITIES
NET ASSETS
EQUITY
Retained earnings
Asset revaluation reserve
TOTAL EQUITY

13
14

The Notes to the Accounts form an integral part of these Financial Statements
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STATEMENT OF CHANGES IN EQUITY

Accumulated
Funds

Asset
Revaluation
Reserve

12,854,635

4,014,204

16,868,839

Surplus for the year

925,692

-

925,692

Other Comprehensive income for the year

(60,000)

-

(60,000)

Total Comprehensive Income for 2014

865,692

-

865,692

13,720,327

4,014,204

17,734,531

347,723

165,000

512,723

40,000

-

40,000

387,723

165,000

552,723

14,108,050

4,179,204

18,287,254

Balance at 1 January 2014

Balance as at 31 December 2014
Surplus for the year 2015

Other comprehensive income for the year
Total comprehensive income for the year
Balance at 31 December 2015

Total

The Notes to the Accounts form an integral part of these Financial Statements
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STATEMENT OF CASH FLOWS

For the year ended 31st December 2015

2015
$

2014
$

465,287

495,161

18,007,081

17,850,842

(16,028,438)
782

(14,957,086)
1,386

(112,926)
2,331,786

(132,902)
3,257,401

CASH FLOW FROM INVESTING ACTIVITIES
Proceeds from sale of property, plant and equipment
Purchases of property, plant and equipment

6,364
(1,691,238)

(3,916,602)

Net cash used in investing activities

(1,684,874)

(3,916,602)

CASH FLOW FROM FINANCING ACTIVITIES
(Repayment)/Proceeds of borrowings
Net cash (used in)/provided by financing activities

(1,000,000)
(1,000,000)

Notes
CASH FLOW FROM OPERATING
ACTIVITIES
Receipts from fundraising
Receipts from school fees, grants and other income
Payments to suppliers and employees
Interest received
Interest and other costs of finance paid
Net cash provided by operating activities

Net Decrease in cash and cash equivalents
Cash and cash equivalents at the beginning of the
financial year
Cash and cash equivalents at the end of
the financial year

17(b)

17(a)

500,000
500,000

(353,088)

(159,201)

811,764

970,965

458,676

811,764

The Notes to the Accounts form an integral part of these Financial Statements
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NOTES TO THE FINANCIAL STATEMENTS

1. Statement of Accounting Policies
This financial report is a special purpose financial report prepared in order to meet the needs of Members and which has been
prepared specifically for distribution to Members in accordance with the entity’s constitution. The directors have determined
that the company is not a reporting entity.
For the purposes of preparing the financial statements, the Company is a not-for-profit entity. The financial report has been
prepared in accordance with the Australian Charities and Not-for-profits Commission Act 2012, the basis of accounting
specified by all Accounting Standards and the disclosure requirements of Accounting Standards AASB 101 ‘Presentation of
Financial Statements’, AASB 107 ‘Cash Flow Statements’ AASB 108 ‘Accounting Policies, Changes in Accounting Estimates and
Errors’ and AASB 1054 Australian Additional Disclosures.
The financial report was authorised for issue by the directors on 23rd March 2016. Eltham College is a company limited by
guarantee, incorporated and domiciled in Australia. The financial report covers Eltham College as an individual entity.
The financial report is prepared on an accruals basis and is based on historic costs and does not take into account changing
money values, or except where specifically stated, current valuations of non-current assets.
Working Capital Management
The financial report has been prepared on the going concern basis. While the Statement of Financial Position discloses a net
current asset deficiency of $3,201,348 (2014: $2,574,361), fees billed and/or received in advance of $770,349 (2014:
$857,554) and long service leave liabilities of $1,222,198 (2014: $1,229,170) are included as current liabilities. The fees
billed and/or received in advance will be fully utilised in the operations of the College in the following and future years. The
total outstanding long service leave liability is not expected to be paid in full in the next 12 months. Family deposits of
$1,134,790 (2014: $1,066,138) are also included as a current liability as they may be repayable within a period of less than
12 months should a student leave Eltham College. These deposits do not vary significantly from period to period and until 31
December 2015 were a requirement of new students being enrolled at the College. The directors therefore believe that these
deposits form part of the long term funding of the College.
The College has no current liabilities in respect of bank loans due to borrowings with Bendigo and Adelaide Bank of interest
only loans. Borrowings of the College are secured by business loans on a ten year term from 2013. At 31 December 2015,
$2,500,000 of the available loan facility remains undrawn.
Critical accounting judgements and key sources of estimation uncertainty
In the application of the School’s accounting policies, management is required to make judgements, estimates and
assumptions about carrying values of assets and liabilities that are not readily apparent from other sources. The estimates and
associated assumptions are based on historical experience and other factors that are considered to be relevant. Actual results
may differ from these estimates.
The estimates and underlying assumptions are reviewed on an ongoing basis and are detailed in this report within each
applicable note. Revisions to accounting estimates are recognised in the period in which the estimate is revised if the revision
affects only that period, or in the period of the revision and future periods if the revision affects both current and future
periods. These are described below in the company’s accounting policies.
Judgements are made in applying accounting policies that have the most significant effect on the amounts recognised in the
financial statements. One of these areas is depreciation rates. These rates are reviewed annually by the directors to ensure
that assets are being appropriately depreciated.
Due to the nature of receivables, the ability of parents to pay fees can change from time to time. Therefore it is difficult to
assess which receivables are considered doubtful. All long standing debts are identified and those which are unlikely to be
received have been included in the provision for doubtful debts. This judgment is primarily based on the past history and any
correspondence with parents.
Annual leave and long service leave estimates include the expected future pay rise amount as determined by the Board, other
estimates are used by the actuary in calculating the defined benefit amounts which include the discounted bond rates and
return on assets.
No key assumptions have been made concerning the future and there are no other key sources of estimation uncertainty at
the balance date that the directors consider have a significant risk of causing a material adjustment to the carrying amounts of
assets and liabilities within the next financial year.
Adoption of new and revised Accounting Standards
The following new and revised Standards and Interpretations have been adopted in the current year and have affected the
amounts reported in these financial statements.
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NOTES TO THE FINANCIAL STATEMENTS
(cont’d)

Standards affecting presentation and disclosure
Adoption of new and revised Accounting Standards
2.1 New and revised AASBs affecting amounts reported and/or disclosures in the financial statements
In the current year, the Company OR Group has applied a number of amendments to AASBs and a new Interpretation issued
by the Australian Accounting Standards Board (AASB) that are mandatorily effective for an accounting period that begins on or
after 1 January 2015, and therefore relevant for the current year end.
Standards affecting presentation and disclosure
AASB 2012-3 ‘Amendments to
Australian Accounting Standards
– Offsetting Financial Assets and
Financial Liabilities’

The amendments to AASB 132 clarify the requirements relating to the offset of
financial assets and financial liabilities. Specifically, the amendments clarify the
meaning of ‘currently has a legally enforceable right of set-off’ and simultaneous
realisation and settlement’.

AASB 2014-1 ‘Amendments to
Australian Accounting Standards’
(Part A: Annual Improvements
2010-2012 and 2011-2013
Cycles)

• The amendments to the basis for conclusions of AASB 13 clarify that the issue of
AASB 13 and consequential amendments to AASB 139 and AASB 9 did not remove
the ability to measure short-term receivables and payables with no stated interest
rate at their invoice amounts without discounting, if the effect of discounting is
immaterial.
• The amendments to AASB 116 and AASB 138 remove perceived inconsistencies
in the accounting for accumulated depreciation/amortisation when an item of
property, plant and equipment or an intangible asset is revalued. The amended
standards clarify that the gross carrying amount is adjusted in a manner consistent
with the revaluation of the carrying amount of the asset and that accumulated
depreciation/amortisation is the difference between the gross carrying amount and
the carrying amount after taking into account accumulated impairment losses.
• The amendments to AASB 13 clarify that the scope of the portfolio exception for
measuring the fair value of a group of financial assets and financial liabilities on a
net basis includes all contracts that are within the scope of, and accounted for in
accordance with, AASB 139 or AASB 9, even if those contracts do not meet the
definitions of financial assets or financial liabilities within AASB 132.
The application of these amendments does not have any material impact on the
disclosures or on the amounts recognised in the Group's consolidated financial
statements.

AASB 2014-1 ‘Amendments
to Australian Accounting
Standards’ (Part B: Defined
Benefit Plans: Employee
Contributions Amendments to
AASB 119)

The amendments to AASB 119 clarify how an entity should account for contributions
made by employees or third parties to defined benefit plans, based on whether
those contributions are dependent on the number of years of service provided by
the employee.
For contributions that are independent of the number of years of service, the entity
may either recognise the contributions as a reduction in the service cost in the
period in which the related service is rendered, or to attribute them to the
employees’ periods of service using the projected unit credit method; whereas for
contributions that are dependent on the number of years of service, the entity is
required to attribute them to the employees’ periods of service.
The application of these amendments to AASB 119 does not have any material
impact on the disclosures or on the amount recognised in the Company's financial
statements.

AASB 1031 ‘Materiality’, AASB
2013-9 ‘Amendments to
Australian Accounting
Standards’ – Conceptual
Framework, Materiality and
Financial Instruments’ (Part B:
Materiality), AASB 2014-1
‘Amendments to Australian
Accounting Standards’ (Part C:
Materiality)

The revised AASB 1031 is an interim standard that cross-references to other
Standards and the ‘Framework for the Preparation and Presentation of Financial
Statements’ (issued December 2013) that contain guidance on materiality. The
AASB is progressively removing references to AASB 1031 in all Standards and
Interpretations. Once all of these references have been removed, AASB 1031 will be
withdrawn. The adoption of AASB 1031, AASB 2013-9 (Part B) and AASB 2014-1
(Part C) does not have any material impact on the disclosures or the amounts
recognised in the Group's financial statements.
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NOTES TO THE FINANCIAL STATEMENTS
(cont’d)

Adoption of new and revised Accounting Standards (cont’d)
Standards affecting presentation and disclosure (cont’d)
2.2 Standards and Interpretations in issue not yet adopted
At the date of authorisation of the financial statements, the Standards and Interpretations listed below were in issue but not yet
effective.
Effective for annual
reporting periods
beginning on or
after

Standard/Interpretation

Expected to be initially
applied in the financial
year ending

AASB 9 ‘Financial Instruments’, and the relevant amending standards

1 January 2018

31 December 2018

AASB 15 ‘Revenue from Contracts with Customers’ and AASB 2014-5
‘Amendments to Australian Accounting Standards arising from AASB 15’

1 January 2018

31 December 2018

AASB 2014-4 ‘Amendments to Australian Accounting Standards –
Clarification of Acceptable Methods of Depreciation and Amortisation’

1 January 2016

31 December 2016

AASB 2015-1 ‘Amendments to Australian Accounting Standards – Annual
Improvements to Australian Accounting Standards 2012-2014 Cycle’

1 January 2016

31 December 2016

AASB 2015-2 ‘Amendments to Australian Accounting Standards –
Disclosure Initiative: Amendments to AASB 101’

1 January 2016

31 December 2016

1 July 2015

31 December 2015

AASB 2015-3 ‘Amendments to Australian Accounting Standards arising
from the Withdrawal of AASB 1031 Materiality’

(a) Property, Plant and Equipment
Each class of property, plant and equipment is carried at cost or fair value less, where applicable, accumulated depreciation.
Property
Buildings held for use for the provision of services or for administrative purposes are measured on the cost basis.
Freehold land is held at a revalued amount being the fair value at the date of revaluation. Revaluations are performed with
sufficient regularity such that the carrying amounts do not differ materially from those that would be determined using fair
values at the end of each reporting period.
Plant and Equipment
Items of plant and equipment are measured on the cost basis.
The carrying amount of property, plant and equipment is reviewed annually by the directors to ensure it is not in excess of the
recoverable amount of those assets based on depreciated replacement cost. Depreciated replacement cost is the current
replacement cost of an asset less, where applicable, accumulated depreciation calculated on the basis of such cost to reflect
the already consumed or expired future economic benefits of the asset.
Depreciation
The depreciation amount of all fixed assets including buildings and capitalised leased assets, but excluding freehold land, are
depreciated over their estimated useful lives commencing from the first accounting year following the date of acquisition.
The gain or loss on disposal of all fixed assets is determined as the difference between the carrying amount of the asset at the
time of disposal and the proceeds of disposal, and is included in operating profit of the company in the year of disposal.
The depreciation rates used for each class of depreciable assets are:
Class of fixed Asset
Buildings
Furniture, equipment & improvements
Computer related equipment
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Depreciation Rate
2.5 %
10% - 20%
33.3%

NOTES TO THE FINANCIAL STATEMENTS
(cont’d)
(cont’d)

(b) Income Tax
The income of the Company is exempt from income tax by virtue of the Income Tax Assessment Act 1997.
(c) Leases
Leases of fixed assets, where substantially all the risks and benefits incidental to the ownership of the asset, but not
the legal ownership, are transferred to the company are classified as finance leases. Finance leases are capitalised
recording an asset and a liability equal to the present value of the minimum lease payments, including any guaranteed
residual value. Leased assets are amortised over their estimated useful lives. Lease payments are allocated between
the reduction of the lease liability and the lease interest expense for the period. Lease payments for operating leases,
where substantially all risks and benefits remain with the lessor, are charged as expenses in the periods in which they
are incurred.
(d) Fee Income
The amount shown in respect of fee income is the net amount after deducting discounts.
(e) Membership Subscriptions
Members are required to pay a $10 membership fee per year. Members guarantee to contribute an amount not
exceeding $20 per member to the assets of the Company in the event of winding up.
(f)
Employee entitlements
Provision is made for the company’s liability for employee entitlements arising from services rendered by employees to
reporting date. Employee entitlements expected to be settled within one year together with entitlements arising from
wages and salaries, annual leave and long service leave which will be settled after one year, have been measured at
their nominal amount. Other employee entitlements payable later than one year have been measured at the present
value of the estimated future cash outflows to be made for those entitlements.
The College has increased the provision for long service so as to recognise, in addition to vested liabilities arising from
employees reaching seven years of service, the further liability of future entitlements to long service leave based on
the probability of employees with less than seven years of service reaching an entitlement. This measurement is in
accordance with Accounting Standard AASB 119 Employee Benefits.
Contributions are made by the company to employee superannuation funds and are charged as expenses when
incurred.
(g) Revenue
Revenue from tuition fees, composite fees and other receipts from students are recognised upon the delivery of the
service or goods. Government grants are recognised as and when received. Interest revenue is recognised on a
proportional basis taking into account the interest rates applicable to the financial assets. Revenue received for capital
purposes and endowments is recorded as income through the profit or loss and then transferred to capital reserves or
endowments reserves.
(h) Cash & Cash Equivalents
For the purposes of the statement of cash flows, cash includes cash on hand and at call deposits with banks or
financial institutions, net of bank overdrafts, and investments in money market instruments.
(i)
Impairment of Assets
At each reporting date, the company reviews the carrying amounts of its assets to determine whether there is any
indication that those assets have suffered an impairment loss. If any such indication exists, the recoverable amount of
the asset is estimated in order to determine the extent of the impairment loss (if any). Where the asset does not
generate cash flows that are independent from other assets, the company estimates the recoverable amount of the
cash-generating units, or otherwise they are allocated to the smallest group of cash-generating units for which a
reasonable and consistent allocation basis can be identified.
Assets with indefinite useful lives are tested for impairment annually and whenever there is an indication that the asset
may be impaired.
(j)
Defined Benefits Superannuation Fund
In respect of defined benefit plans, the cost of providing the benefits is determined using the projected unit credit
method. Actuarial valuations are conducted annually. Consideration is given to any event that could impact the funds
up to balance sheet date where the interim valuation is performed at an earlier date.
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The amount recognised in the statement of financial position represents the present value of the defined benefit
obligations adjusted for any unrecognised actuarial gains and losses and unrecognised past service costs less the fair
value of the plan’s assets. Any asset recognised is limited to unrecognised actuarial losses, plus the present value of
available refunds and reductions in future contributions to the plan.
Actuarial gains and losses are amortised over the expected average remaining working lives of the participating
employees in the scheme. Gains or losses on the curtailment of or settlement of a defined benefits plan are
recognised on the income statement when the College is demonstrably committed to the curtailment or settlement.
Past service costs are recognised when incurred to the extent that benefits are vested, and otherwise amortised on a
straight-line basis over the vesting period.
(k)

Financial instruments

Loans and receivables, including parent loans
Trade receivables, loans, and other receivables that have fixed or determinable payments that are not quoted in an active
market are classified as ‘loans and receivables’. Parent loans are repayable on demand and therefore classified as current
liabilities.
Financial liabilities
Financial liabilities, including borrowings, are initially measured at fair value, net of transaction costs.
(l)
Borrowing Costs
All borrowing costs are recognised in profit and loss in the period in which they are incurred.
(m) Payables
Trade payables and other accounts payable are recognised when the Company becomes obliged to make future
payments resulting from the purchase of goods and services.
(n)

Members

Membership as at 31st December

2015

2014

638

622

(o) Non-current assets Held for Sale
Non-current assets are classified as held for sale if their carrying amount will be recovered principally through a sale
transaction rather than through continuing use. This condition is regarded as met only when the sale is highly
probable and the non-current asset is available for immediate sale in its present condition. Management must be
committed to the sale, which should be expected to qualify for recognition as a completed sale within one year from
the date of classification.
Non-current assets (and disposal groups) classified as held for sale are measured at the lower of their previous
carrying amount and fair value less costs to sell.
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For the year ended 31st December 2015
Notes
2.
Revenue
Fee Income - Net
Government Per Capita Grants
- Victorian State Government
- Federal Government
Victorian State Government Grants
- Early Learning Centre
- Other
Federal Government Grants
- Capital Grants
- Other Government Grants

Gain on disposals of plant and equipment
Interest Received
Other Income
Fundraising
Total revenue
2(a) Fundraising Receipts
Building Fund
ECCA
Eltham College Foundation Ltd
3.
Surplus from Operations
Surplus from operations has been determined after:
Expenses
Borrowing costs – other persons
Depreciation of non-current assets
Movement in provisions
Employee entitlements
- Holiday pay
- Long Service Leave
- Study Leave
- Salary Accrual
Expenses resulting from movement in Provisions
Bad and doubtful debts
- Bad debts written off
(Decrease)/Increase in Provision for Doubtful Debts
Total bad and doubtful debts
Rental Expenses
- City Campus

Remuneration of auditors
The auditor is Deloitte Touche Tohmatsu
- Audit or review of the financial report

2(a)

2015
$

2014
$

13,681,307

12,411,378

453,515
3,098,609
3,552,124

456,264
2,930,711
3,386,975

27,695
66,186
93,881

24,888
54,479
79,367

30,000
23,058
53,058

208,541
59,284
267,825

6,364
782
711,355
465,287
18,564,158

1,386
1,118,303
590,161
17,855,395

53,440
30,000
381,847
465,287

140,161
20,000
430,000
590,161

112,926
1,719,189

132,902
1,748,795

637
128,277
6,000
13,560
148,474

8,675
546,493
6,000
(17,492)
543,676

42,952
(24,000)
18,952

5,184
4,890
10,074

253,989
253,989

246,463
246,463

43,260
43,260

42,000
42,000
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2015
$

2014
$

2,350
456,326
458,676

2,350
809,414
811,764

514,230
(103,500)
410,730
472,017
882,747

514,363
(127,500)
386,863
517,397
904,260

4.
Cash and Cash Equivalents
Cash on hand
Cash at bank

5.
Trade and other receivables
School fees outstanding
Less allowance for doubtful debts
Other

6.
Current Inventories
Work in progress

96,058

80,994

408,979

467,299

6,110,000

5,945,000

7.
Other current Assets
Prepayments

8.
Property, Plant and Equipment
Freehold land at fair value
Buildings and site services
Less accumulated depreciation

37,122,041
(18,782,699)
18,339,342

35,905,510
(17,479,122)
18,426,388

Plant and equipment
Less accumulated depreciation

10,651,070
(9,599,031)
1,052,039

10,201,405
(9,208,461)
992,944

25,501,381

25,364,332

8(a) Movements in Carrying Amounts
Movements in the carrying amounts for each class of
property, plant and equipment between the beginning
and the end of the current financial year.
2014
Balance at the beginning of the year
Additions
Disposals
Depreciation expense
Carrying amount at the end of the year
2015
Balance at the beginning of the year
Additions
Disposals
Revaluation increment
Depreciation expense
Carrying amount at the end of the year
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Freehold
Land
5,945,000
5,945,000

Buildings &
Site Services
16,284,422
3,524,510
(1,382,544)
18,426,388

Plant &
Equipment
967,103
392,092
(366,251)
992,944

Total
23,196,525
3,916,602
(1,748,795)
25,364,332

Freehold
Land
5,945,000
165,000
6,110,000

Buildings &
Site Services
18,426,388
1,216,531
(1,303,577)
18,339,342

Plant &
Equipment
992,944
474,707
(415,612)
1,052,039

Total
25,364,332
1,691,238
165,000
(1,719,189)
25,501,381

NOTES TO THE FINANCIAL STATEMENTS
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For the year ended 31st December 2015
9.
Trade and Other Payables
Current
Fees in advance
Parents’ deposits
Trade payables
Other
Non-Current
Other
10. Borrowings
Current
Bank Loans – Secured
Non-Current
Bank Loans – Secured

2015
$

2014
$

770,349
1,134,790
110,299
950,047
2,965,485

857,554
1,066,138
322,006
682,292
2,927,960

231,530
231,530

219,030
219,030

-

-

-

3,500,000
3,500,000

4,500,000
4,500,000

200,057
1,222,198
12,000
648,068
2,082,323

199,420
1,070,760
6,000
634,508
1,910,688

135,249

158,410

10(a)The bank overdraft and bank loans are secured
by First mortgages over freehold land and buildings.
The College has a $6,000,000 loan facility with
Bendigo and Adelaide Bank Limited (refer note 17c).
11. Provisions
Current
Employee Benefits:
Holiday Pay
Long Service Leave
Study Leave
Salary Accrual

Non-Current
Employee Benefits:
Long Service Leave

12. Retirement Benefit Obligations
a) Accounting Policies
The College immediately recognises all actuarial gains
and losses in the statement in changes in equity.
b) Plan Information
The College has transferred all members from the
Eltham College Superannuation Fund to other funds at
1 February 2006. Defined Benefit members of the
plan have transferred to Non-Government Schools
Superannuation Fund as Accumulation Fund members
but with a written promise that their benefit on
retirement will not be less than it would have been on
retiring from the College Fund. The Eltham College
Superannuation Fund was wound up during 2007.
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For the year ended 31st December 2015
Notes

2015
$

2014
$

c) Changes in defined benefit obligation
Present value of defined obligations at beginning
of the year
Current service cost
Interest cost
Contributions by plan participants
Actuarial (gains)/losses - experience
Actuarial (gains)/losses – financial assumptions
Benefits paid
Taxes paid
Present value of defined benefit obligation
at end of the year

3,531,000
43,000
74,000
30,000
154,000
(52,000)
(6,000)

3,626,000
36,000
113,000
48,000
63,000
102,000
(445,000)
(12,000)

3,774,000

3,531,000

d) Changes in plan assets
Fair value of plan assets at beginning of the year
Interest income on plan assets
Return on plan assets greater(less) than discount rate
Employer contributions
Contributions by plan participants
Benefits paid (including tax and expenses)
Taxes paid
Fair value of plan assets at end of the year

3,353,000
71,000
142,000
38,000
30,000
(6,000)
3,628,000

3,468,000
109,000
105,000
80,000
48,000
(445,000)
(12,000)
3,353,000

(3,774,000)
3,628,000
(146,000)

(3,531,000)
3,353,000
(178,000)

e) Reconciliation of assets and liabilities
recognised in the balance sheet in the
statement of financial position
Defined benefit obligations
Fair value of plan assets at end of year
Net (liability)/asset at end of period
f) Expense recognised in income statement
The income statement recognition disclosure in the
College accounts should note the line item(s) of the
income statement in which the items are included.
Current service cost
Plan administration costs
Expected change in contributions tax provision
Service cost
Net interest on the net defined benefit liability
Cost recognised in income statement
g) Other Comprehensive Income
Actuarial (Gain)/Loss due to Experience in DBO
Actuarial (Gain)/Loss due to Financial Assumption Changes in DBO
Actuarial (Gain)/Loss arising during period
Return on plan assets (greater)/less than interest rate
Re-measurement effects recognised in OCI
h) Defined Benefit Cost
Service cost
Net Interest/Income on the net defined benefit liability/(asset)
Remeasurement effects recognised in OCI
Cumulative amount of actuarial (gains)/losses
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36,000
7,000
43,000
3,000
46,000

154,000
(52,000)
102,000
(145,000)
(40,000)

43,000
3,000
(40,000)
6,000

30,000
7,000
(1,000)
36,000
4,000
40,000

63,000
102,000
165,000
(105,000)
60,000

36,000
4,000
60,000
100,000

NOTES TO THE FINANCIAL STATEMENTS
(cont’d)

For the year ended 31st December 2015
i) Plan Assets
The percentage invested in each asset class at
the reporting date:
Australian equities
Overseas equities
Fixed interest securities
Property
Cash and cash equivalent
Other - Growth
Other - Defensive

2015
$

2014
$

22.0%
28.0%
5.0%
5.0%
5.0%
20.0%
15.0%

32.0%
26.0%
13.0%
9.0%
2.5%
10.0%
7.5%

3.4%
3.4%
3.0%

2.8%
2.8%
3.0%

j) Fair value of plan assets
The fair value of plan assets includes no amounts relating to:
• Any of the College’s own financial instruments
• Any property occupied by, or other assets used by, the College
k) Principal actuarial assumptions at the reporting date
Discount rate (gross of tax)
Discount rate (net of tax)
Future salary increases
l) Expected Contributions
Expected employer contributions

45,000

44,000

Expected contributions by plan participants

39,000

37,000

13. Retained Earnings
Balance at the beginning of the financial year

13,720,327

12,854,635

(Deficit)/Surplus for the year from recurrent activities
Capital Grants
Donations
AASB119 Adjustment – DB Fund
Surplus attributable to members of the entity
Transfer/to (from) retained earnings (AASB119)
Balance at end of the financial year

(162,421)
30,000
465,287
14,857
347,723
40,000
14,108,050

93,633
208,541
590,161
33,357
925,692
(60,000)
13,720,327

14. Equity
Retained earnings at end of financial year
Asset Revaluation Reserve

14,108,050
4,179,204

13,720,327
4,014,204

18,287,254

17,734,531

311,000

1,175,324

519,090
1,599,148
2,118,238

422,494
1,425,374
1,847,868

Total Equity
15. Commitments for Expenditure
a) Capital Expenditure
Plant and Equipment
No longer than 1 year
b) Operating Lease Commitments
Not longer than 1 year
Longer than 1 year but not longer than 5 years

16. The company is a public company limited by
guarantee, domiciled and incorporated in Australia,
and is a not-for-profit organisation. Distributions to
members are prohibited under the Company’s
Constitution.
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2015

2014

$

$

2,350
456,326
458,676

2,350
809,414
811,764

347,723

925,692

17. Notes to the Statement of Cash Flows
(a) Reconciliation of Cash and Cash Equivalents
For the purposes of the cash flow statement, cash
and cash equivalents includes cash on hand and in
banks and investments in money market instruments,
net of outstanding bank overdrafts. Cash and cash
equivalents at the end of the financial year as shown
in the cash flow statement is reconciled to the related
items in the balance sheet as follows:
Cash and Cash Equivalents
Cash on hand
Cash at bank

(b) Surplus from the year to net cash flows
operations with operating activities
Surplus for the year
Non Cash Flows in Operating Profit:
Loss/(Gain) on sale or disposal of non-current
Assets
Depreciation and amortisation of non-current
assets
Bad and doubtful debts
Defined benefit scheme
Change in Net Assets & Liabilities:
Decrease in current receivables
Decrease/(Increase) in prepayments
(increase)Decrease in work in progress
(Decrease)/Increase in payables
Increase/(Decrease) in employee provisions
Increase/(Decrease) in pre-paid fees
Net cash from operating activities
(c) Standby arrangements with banks to
provide funds and support facilities
Credit facility
Amount utilised
Unused credit facility
18. Subsequent Events
No matter or circumstance have arisen since the end
of the financial year, which have significantly affected
or may significantly affect the operations of the
Company, the result of those operations or the state
of affairs of the Company in subsequent financial
years.
19.

Company Details

Details and Registered office of the company is:
Eltham College (ABN 31 004 992 750)
1660 Main Road,
Research, Victoria 3095.
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(6,364)
1,719,189
18,952
8,000

2,561
58,320
(15,064)
137,200
148,474
(87,205)

1,748,795
10,074
(40,000)

181,456
(217,025)
9,193
(56,588)
385,266
310,538

2,331,786

3,257,401

6,000,000
(3,500,000)
2,500,000

6,000,000
(4,500,000)
1,500,000
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